EASTBURY COMMUNITY SCHOOL
BSL COMMUNICATION SUPPORT WORKER
Required ASAP
APT & C Scale (L6)
£25,242 - £26,805 pro rata
APT & C Scale 5 (Level 3)
£22,506 - £24,510 pro rata
32.5 hours per week, term time only
Roll 1800

Eastbury is a successful, well ordered and inclusive school serving an ethnically diverse
community. Our brand new purpose built primary accommodation opened in September
2016 and our new secondary buildings opened in January 2017. The school is located within
easy walking distance of Barking tube and mainline station.
We are looking for an experienced communication support worker at Level 6 (or currently at
Level 3 but in training or with a desire to train to Level 6) to join our well–established,
vibrant and successful Additional Resource Provision (ARP) for 12 Deaf Children. We are an
integral part of the school community working closely with mainstream colleagues to offer
quality inclusion along with specialist support from our professional team to meet the
individual needs of our students. The ARP aims to meet the children ‘where they are at’ and
support them to close the gap and achieve or exceed their potential. We are committed to
a total communication approach and a sign language inclusive environment which we
believe helps all pupils to develop their communication skills and progress in their learning.
We want to give our students the specialist support they need to grow into independent,
confident deaf young people able to interact and thrive in both the deaf and hearing worlds.
We can offer you excellent support from our innovative team, a fantastic group of students
to work with and access to continued professional development.
We are also willing to accept applications from L3 communicators who are looking to train
for L6.
For further information and an application form please see the school website
www.eastbury.bardaglea.org.uk. Completed forms should be returned to the Headteacher’s
PA, Karen Dunnell kdunnell@eastbury.bardaglea.org.uk The closing date for applications is
26 April 2019. Interviews will be held on 3 May 2019.

Eastbury School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff
to share this commitment and to undergo appropriate checks including enhanced DBS checks.

